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“Program evaluation is the use of social
research methods to systematically

investigate the effectiveness of social

intervention programs in ways that are adapted
to their political and organizational

environments and are designed to inform
social action to improve social conditions.”

Peter H. Rossi,
Evaluation: A Systematic
Approach, p. 16
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If you don’t know where you’re going, any road will get you there
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Be aware of perspective

Know your program map

Understand how and why
deviations occur
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Geological & Earth Sciences
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Health Sciences Social Sciences
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Method from Rafols, Porter and Leydesdorff(2009)



3.RESULTS
Basic Measures

Density Proportion of potential c?nnectlons in @ network
that are actually connections

Dyad Smallest possible connection—two actors with a relation

Degree Total number of connections an actor has in a
network
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Network statistics
Patterns of change in collaboration networks
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Network statistics

Patterns of change in collaboration networks

MDS Representation of Correlations Across Time
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Network statistics

Patterns of change in collaboration networks
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Social Network Analysis

Graphical representation of
collaboration

Network measures: patterns of
change
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(Eureka! An evaluation Now if only we could figure out
culture has finally been how to grow it in the real world.
grown in the lab!

—

Hey look, these guys are | @

forming a subcommittee! /SN

k4 No, wait, they're just  JC)N)S
 disputing the results.
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