
Course Policies and 
Logistics

1



Common Syllabus Items
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Additional University Policies
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Links to the Some of the Policies
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a.    Academic Policies

b.    Policy on Academic Dishonesty 

c.    Accessibility Services

d.    Online and Hybrid Instruction Policy PDF

e.    Acceptable Computing Use Policy

f.     Title IX Policy Statement

http://www20.csueastbay.edu/academic/academic-policies/
http://www.csueastbay.edu/aps/academic-policies/academic-dishonesty.html
http://www20.csueastbay.edu/af/departments/as/
https://drive.google.com/open?id=13RwMbLGlo_AS_eXmIkQ_rHW63-FAhX_j
http://www.csueastbay.edu/security/
http://www20.csueastbay.edu/af/departments/risk-management/risk/titleix/


Our Course Syllabi
• Need to align with and incorporate the university policies and common syllabus 

items.

• Additionally, design our courses to focus on an anti-racism approach to center Black 
and other marginalized voices.

• Components of policies and logistics include (besides those already set by CSUEB):
1. Grading policies specific to your course
2. Course expectations (think about student-centered learning)
3. Attendance/participations/student engagement
4. Student recording and cameras
5. Communication with the instructor and among students (incl. netiquette)
6. Assignments and exams (incl. late work policy)
7. Office hours
8. Textbooks and technology requirements
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In Your Syllabi, Consider Adding…
Statements on:

1. Religious and cultural observance accommodations
2. Guidelines for inclusive and respectful communication in discussions – 

encourage positive and professional exchanges
3. Respect for diverse learning – provide tools such as adaptive 

technologies and use different teaching strategies
4. Attendance and participation – approach with empathy (and include 

policies on cameras, late assignments, and (non) attendance)
5. Accommodations for parent students and primary caregiver students 

(one example given in the next slide)
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Additional Considerations in Building an Anti-Racist 
Syllabus

1. How do you structure your relationships with students and course policies to 
support students who face systemic racism in the academy and society? For 
example, how to address technology challenges faced by many of our students 
and not penalize them?

2. How to develop culturally and racially inclusive language in your course 
materials, including the syllabus?

3. How to set an anti-racist tone for class discussions?

4. How do you and the students learn to interrupt bigotry, microaggressions, and 
anti-Black racism during the course conversations?

5. How can you find opportunities to build collaborations with Black, Indigenous, 
and students of color and other marginalized students? 
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Just a Few Examples… 
• https://cae.appstate.edu/inclusive-excellence/sample-syllabi-statements

• https://www.brown.edu/sheridan/teaching-learning-resources/inclusive-t
eaching/statements

• https://www.csuchico.edu/diversity/resources/teaching/syllabi-examples.
shtml

• https://wp.stolaf.edu/cila/files/2020/08/Syllabus-language-2020.pdf

• And there are many more resources available…
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https://cae.appstate.edu/inclusive-excellence/sample-syllabi-statements
https://www.brown.edu/sheridan/teaching-learning-resources/inclusive-teaching/statements
https://www.brown.edu/sheridan/teaching-learning-resources/inclusive-teaching/statements
https://www.csuchico.edu/diversity/resources/teaching/syllabi-examples.shtml
https://www.csuchico.edu/diversity/resources/teaching/syllabi-examples.shtml
https://wp.stolaf.edu/cila/files/2020/08/Syllabus-language-2020.pdf


Brainstorming Worksheet
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Consideration Ideas on how to to include and incorporate the consideration 
into the syllabus

Textbooks and technology requirements - financial 
considerations, internet and laptop access issues

 

Attendance -  policy on (non) attendance  
Assignments - policies on late submissions  
Class participation - cameras (on/off)?
  
Format of in-class discussions: 

1. Find opportunities to build collaborations with 
Black and other marginalized students during this 
time.

2. Interrupt bigotry, microaggressions, and 
anti-Black racism in class.

3. Set anti-racist tone for discussions.
4. Guidelines for inclusive and respectful 

communication.
5. Respect diversity in learning.

 



Brainstorming Worksheet
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Consideration Ideas on how to to include and incorporate the consideration 
into the syllabus

Office hours - individual or group office hours; similar 
considerations as class participation. 
In addition, how do we incorporate time to build 
relationships with Black and other marginalized 
students?

 

Accommodations - consider:
1. Religious and cultural observances
2. Parent students
3. Primary caregiver students
 

 

Others…….  


