REFLECTION QUESTIONS

DEFINING POSITIVE EXPERIENCES:
1. What does a positive experience in the field look like? What might some negative experiences look like? (Q1)
2. What rules are important for building good culture and providing empowering field experiences? Other key components of positive field experiences?
3. What do the different levels of the pyramid (John & Khan 2018) look like in the context of field experiences? (Q2.1)
4. Supervisors, what learning objectives do you have for your technicians? Technicians, what goals or skills do you hope to learn when conducting field work?

UNDERSTANDING RISK AND IDENTITY:
1. What makes people at risk? How might higher-risk individuals have a harder time satisfying their needs? (Q2.2)
2. How do perceived threats to safety affect one’s ability to satisfy higher tiers? (Q4)

CONSEQUENCES OF BAD FIELD EXPERIENCES:
1. What leads to bad experiences? (Q5)
2. What are the consequences of bad experiences in the field? How does this affect larger missions of improving diversity/recruitment in our field?
3. How do these experiences contribute to weed-out processes or reinforce majority demographic groups? (Q6)
4. How do field experiences impact mental health? How does mental health affect perception of field experience?

STRATEGIES FOR BUILDING SAFE SPACES:
1. What are some examples of positive (or negative) group dynamics?
2. Who is responsible for building community? Who is responsible for enforcing conduct? (Q8)
3. What do you see as your role for creating safe spaces for others? (Q9)
4. What do you need from your teammates/supervisor to create safe spaces?
5. What are some best practices for community building (or malpractices) that resonated with you? (Q7)

APPLICATION-FOCUSED QUESTIONS:
1. What do best practices for safety look like in your lab?
2. What does risk look like based on your sites?
3. What specific tools do you think would help your field teams?
4. What nuances from your work do you think will be important to consider when applying this tool to your sites/projects?
5. Are there any additional tools that you would add to your toolkit?
6. Are there any proposed strategies that resonate with you? Any that don’t apply?
a. Communication strategies
i. Communicate game plans, Be accessible (in approachability and frequency), timing.
ii. Using direct terminology, focus on identity-based risk assessment and individual risk tolerance.
b. Accommodations (mental and physical)
i. Clear, early game plans, Empowering self-evaluation of personal risk tolerance
7. What does clarity of conduct look like in your field situations? Are there clear repercussions for breaking rules?
8. How might supervisors, especially those belonging to majority demographic groups, educate themselves on differential risks?
