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[bookmark: _t1ordavhnicf]Session 1: Gender and Sex
Brief Description: This discussion centers around the topics of Gender and Sex, the differences, and how we can more accurately teach these concepts to students

Timeline and Notes:
Time Suggested: 1.5 hours
Welcome/Introductions (5 minutes):
· Ask participants to share their name + a prompt, such as “what is one hope you have for this FLC?” 
· You can either do this via chat or out loud depending on number of participants
Moving towards Multicultural Organizations (40 minutes) 
· Introduce expectations of FLC (5 minutes)
· Grounding Exercise: Introduce the Alluvial’s Institute Guideposts (5 minutes)
· Here we discuss how it is important to set the tone for future meetings by creating a shared understanding grounded in these nine guideposts. We have a facilitator read the first guidepost then call on audience members as volunteers to read the remaining ones. 
· Multicultural Organization Introduction (10 minutes)
· Next we walk them through this chart, asking participants to think about where they think there department, college, institution (and so on) are on this chart. We encourage folks to think about this as a complex set of interlocking spaces, i.e. the department culture may be different than the institution culture. There is a lot of time that could be spent on this and we have included the published workbook (https://citeseerx.ist.psu.edu/document?repid=rep1&type=pdf&doi=7a2f6e96f220e68e54922f92942965d9f656c945) if folks would want to dive deeper. 
· Small Group Discussion (15 minutes): Send participants into break out rooms for discussion around the questions:
· Given the framework from before, where do you think your organization falls and why? (i.e. give some examples that illustrate how your organization fits in this space)
· Starting on page 8 of the workbook (https://citeseerx.ist.psu.edu/document?repid=rep1&type=pdf&doi=7a2f6e96f220e68e54922f92942965d9f656c945), use this worksheet discusses first steps to move an organization to its next stage. 
· What are some elements that you think would be feasible for you/your organization
· Large group discussion (10 minutes)
· Encourage participants to share out what they discussed
Break (5 minutes): we encourage participants to close eyes, get up, use the restroom, whatever they need!
Gender & Sex (40 minutes)
· Allsides - 
· Introduce the resource allsides with a quick description of what it is (5 min) - https://www.allsides.com/story/lgbtq-issues-world-athletics-council-bars-trans-female-athletes-women-s-competitions 
· Small Groups explore/discuss (20 min):  
· Ask participants to eview the positions presented on the AllSides website.
· Consider & Discuss:
· Language used
· Bias used
· How might this show up in classroom/organizational discourse?
· How might knowledge of various discourses around gender and sex in media affect how you engage with discussions on these topics in your context?
· How can you connect this with the organizational model you worked on in the beginning of the session?
· Large Group Discussion (15 min):
· Encourage participants to share out what they discussed
Closing/Next Steps (10 minutes):
· Closing thoughts that summarize what the facilitators heard and any instructions to prepare for next session. 
Additional Resources: 
·  https://sparqtools.org/areyoureadytotalk-instructions/#step1
· Are you ready to talk about diversity?
· Trans Inclusion in the Biology Classroom
· Genderbread Person Version 4
· Project Biodiversify
· Gender Inclusive Biology 
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[bookmark: _pi2w1nuurvl5]Session 2: Gender and Sex + Sexuality
Brief Description: Building off of the core concepts from last session, we now incorporate material that discusses and engages participants to understand concepts related to sexuality. 

Timeline and Notes:
Time Suggested: 1.5 hours

Welcome (5 minutes): 
· We start with the prompt: What makes you feel grounded? We ask participants to either share out loud or via waterfall style depending on the size of the cohort.
First Material Discussion (40 minutes): 
· Foundational Assumptions (15 minutes):  Review important foundations that we build today’s conversation around.
· Discuss differences/language/terms around sex/gender/sexuality
· Overview of a small sample of issues facing the queer community
· Small Group Discussion (15 minutes): Ask participants to reflect on the following questions:
· What are some areas that either surprised you or stuck with you?
· Where do you think queer students (realizing that they are not a monolith!) feel most safe and authentic at your institution? 
· What are some ideas for shaping safe and authentic spaces within the classroom?
· Large Group Discussion (10 minutes): 
· Encourage participants to share out what they discussed
Incorporating Social Contexts into STEM Classrooms (40 minutes)
· Walk through examples of setting up the classroom environment including (15 mins):
· Developing Ground Rules with the students during the first week. This could also be a time to remind participants of the guideposts exercise and encourage them to do this in their own classrooms.
· Discuss integration of social contexts by highlighting a few examples. Discuss how it is important to have an environment in which students feel they can talk about topics respectfully. Discuss how it is important to start small (have students discuss whether or not cats or dogs make better pets) and work up to the skills of discussing topics that are regarded more volatile. Also talk through why certain topics are perceived as more volatile. 
· Discuss values exercise:
· Early in the semester I have students fill out a value sheet (without their name on it) with their top 5 values (can be found with a google search). Then we talk about a social issue (masking, vaccines, etc) where they have to apply their value system to come up with an answer to a problem. Students then hand in this sheet, and I randomly pass them back out. Students then have to tackle the same problem but with a different set of values.
· Discuss the importance of check ins throughout the semester on students well being 
· Small Group Discussion (15 minutes): Have participants discuss the following prompts:
· How, if at all, are you implementing dialogue (regardless of the ‘difficult’ part) in your classrooms?
· What strategies from today do you think you could incorporate into your classroom? (Please also share if you have other strategies/resources so we can incorporate them on our QUBES page!)
· What questions do you still have?
· Large Group Discussion (10 minutes)
· Encourage participants to share out what they discussed
Closing/Next Steps (5 minutes):
· Closing thoughts that summarize what the facilitators heard and any instructions to prepare for the next session. 



Additional Resources: 
HRC Glossary of Terms
ACON Trans and Gender Diverse Language Guide
Indigenous Sexualities: Resisting Conquest and Translation
Queer Language Evolution
My Pronouns 
The Safe Zone Project 
Your Ally is Someone Who…
Queer Kid Stuff
Teaching in Early Childhood Education as a Non-binary Trans Person

[bookmark: _lra4fs2s7zue]Session 3: White Supremacy and Anti-Racism
Brief Description: This session begins a conversation around Okun and Jones white supremacy tenets and Callwood et al naming of the tenets in science. This session asks participants to think about how these tenets manifest within their own personal and professional spaces.

Timeline and Notes:
Time Suggested: 1.5 hours

Welcome (5 minutes): 
We start with the prompt: What is something you do in your life for pleasure and not productivity? We ask participants to either share out loud or via waterfall style depending on the size of the cohort
Introduces White Supremacy Culture Widely + in STEM (40 minutes)
· Introduce (15 minutes) participants to the tenets of white supremacy and discuss how callwood et al (here: https://www.frontiersin.org/journals/communication/articles/10.3389/fcomm.2022.787750/full) found these tenets in science. 
· Next ask participants to get a pen/paper ready (or notes on their computer) and reflect on:
· Please take time to write down which one you feel like your organization engages in (broadly) and which ones you think you may engage in your pedagogy/teaching. Remind them that this is a private reflection and that no one will ask them to share anything that they do not wish to share.
· Walk through examples of white supremacy tenets (see reference guide for examples https://images-cdn.sphereishere.com/White-Supremacy-Culture_Okun.pdf) 
· Small Group Discussion (15 minutes): Have participants discuss the following prompts:
· What tenets do you feel like you or your organization engage in? Could you provide an example? 
· What tenets are hard for you to grapple with (i.e., don’t understand or agree with)?
· This is where we need to practice both being vulnerable AND compassion for others. These tenets are baked into the US culture and are often difficult and complex to unpack. 
· Large Group Discussion (10 minutes)
· Encourage participants to share out what they discussed
Noticing and Naming (40 minutes)
· Introduce the concept of Noticing and Naming (10 minutes): Noticing and naming is an act of self determination; it develops the ability to knowledgeably engage in social discourse.
· Introduce noticing and naming chart and activity (5 minutes):  
· worksheet copy version 
· PDF: https://drive.google.com/file/d/1SPISl-0573N7h6Uj7sdpE3KADpiSiAyn/view?usp=sharing 
· Allow for quiet time and participants to fill out their chart. Remind participants they can turn off their cameras (10 minutes)
· Large Group Discussion (15 minutes)
· Encourage participants to share out what they discussed
Closing/Next Steps (5 minutes):
· Closing thoughts that summarize what the facilitators heard and any instructions to prepare for the next session. 
	

Additional Resources: 
[bookmark: _r6x4wbwawlgx]Session 4
Brief Description: This final part of the series engages Universal Design for Learning. In this last session we also invite participants to think on something they would like to change or implement in their teaching or curriculum and to share that out with us the next session.

Timeline and Notes:
Time Suggested: 1.5 hours

Welcome (5 minutes): We start with the prompt: What is a small thing you do in your life to make your day easier? We ask participants to either share out loud or via waterfall style depending on the size of the cohort
Material Discussion (30): 
· We first introduce participants to accessibility formatting of presentations (we have also kept the slides in this deck accessible in terms of colors/fonts for those who wish to use this curriculum).
· We then ask folks to engage with the cartoon, what do they see? Have they seen this before? What stands out?
· Next we break down several UDL components to give folks both an overview of what UDL is, some resources, and how to start thinking about its implementation in the classroom.
Large Group Discussion (25 minutes): We invite participants to share the same space (instead of using smaller breakout rooms) to discuss the following prompts:
· What surprised you?
· What resonated with you?
· What is something you would like to incorporate into your practice?
· What questions do you have?
Activity Instructions (5 minutes): Sticking to our ‘no homework’ goals, we explain today’s activity, which is to think about something to change in either the curriculum or pedagogy based off these four weeks together. 
· Identify what change you want to make and talk about the what (how you are going to change it) and the why (why it is important to change!)
· Take this time to both plan out how you will use your time in the next two weeks and ask your small group any questions you may want to bounce off of them
Activity Planning Period (20 minutes): We send participants into small groups to have a working buddy to bounce ideas off of for next week's show and tell
Closing/Next Steps (5 minutes):
· Closing thoughts that summarize what the facilitators heard and any instructions to prepare for the next session. 

Additional Resources: 

UDL Guidelines from CAST (website)
UDL on Campus (website)
UDL Resources in Higher Education - Lund University (website)
Universal Design in Higher Education: Promising Practices (text)
Georgian College (examples and videos)
Keyboard Shortcuts for Google Slides
Crafting Accessible Slides
Online Education Essay 
[bookmark: _mczcfmwoxmyp]Session 5
Brief Description: Session five is simply a share out session. Remind folks that nothing fancy has to be presented, and riffing to the group for ideas is also welcomed. 
